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OPEN DOOR

DISABILITY NEWS AND VIEWS FOR DISABLED PEOPLE ACROSS SCOTLAND
Access Panel Network Scotland Special

% & Welcome to the latest issue of open
o semimde Door, Scottish Disability Equality

Scottish Disability Forum's (SDEF) quarterly newsletter.

Equality Forum

This newsletter brings you the latest news and

information from SDEF, Access Panels and Disability
Groups and Organisations across Scotland.
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Your Disability, Your Voice, Your Scotland»

SDEF is a member led organisation so we want to hear from you, our
valued members!

Get in touch with us with your disability news by email at info@sdef.org.uk
or by calling on 01259 272064.



mailto:info@sdef.org.uk
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Convenor's Welcome

Welcome to our Access Panel Network Scotland special
edition of open Door

2015 has been a busy year so far for Scottish Disability
Equality Forum (SDEF), with all our great work with
Transport Scotland, Police Scotland and Health

Facilities Scotland events all over Scotland. All events
have been very well attended and a great success for
everyone involved. We are currently planning further
opportunities for members to engage with us,
communication on our events will be sent to all members in
due course.

We are looking forward to your support at our next

Annual General Meeting on 24 September 2015.

This is an exciting opportunity for our members to have a say in the future of SDEF. |
would like to personally encourage all members to attend and find out what SDEF
have been doing and how we want to improve equality for all disabled people in
Scotland.

The directors and staff are always at the end of a phone call or email to help you with
any questions you may have.

| look forward to seeing you over this coming year.

Jackie Maceira
Convenor
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Inform

Staff Team
Susan Grasekamp Chief Executive

g Susan works with the team to ensure that SDEF is
effective in its aims to promote equality and to reduce
barriers to Independent Living. Responsible for the
strategic development of the organisation, Susan
continues to advance the influence and
impact of SDEF and its stakeholders.

Morven Brooks Communlcatlons Manager

'- Morven assists in the implementation of the
organisation's strategy to work towards social inclusion
in Scotland through the removal of barriers and the
promotion of equal access for people affected by
disability. Working alongside the CEO, she is
responsible for the day-to-day running of the
organisation from an operational perspective.

Yvonne Wemyss - National Inclusion Officer

Yvonne is working on the Sustainability Project, a
significant piece of work which will help grow and
develop Panels through a large-scale training
project, as well as working with panel members and
providing practical support where it's needed.

As part of the Access team Bill promotes and assists in
the development of an effective Access Panel Network
to improved equality, access and inclusion across
Scotland. As part of a vibrant, active partnership we all
benefit from others experience, the sharing of skills and
information and the undoubted wealth of knowledge that
exists on the panels.
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Inform

Staff Team

Sinead Lammie - Equality Internship Support Officer

Sinead is our Equality Internship Support Officer working
in partnership with SCVO and Inclusion Scotland on the
Disability Equality Internship programme. Her role is to
support the host employers before and during the
internship for graduates with disabilities. This includes
conducting an accessibility assessment of the Intern's
proposed workplace. The programme is to leave a positive legacy of more 'disability
friendly' workplaces and increased employer confidence in breaking down barriers,
sometimes by using a bit of creative thinking.

Maeve Baln Senlor Administrator

Ly Maeve is responsible for the administration of our finances,
keeping us right on book-keeping and payments, as well
as supporting in other areas such as minute-taking and
regular Board related duties. Maeve's voice will usually
be the one which greets you when you call us!

Katrlna Watson - Access Coordinator

i As Access Coordinator, Katrina provides support to our
Disability Access Officer and National Inclusion Officer.
She also provides support with much of the IT work on
our website and publications, as well as being the main
point of contact for Access Panels on funding
applications and Paneltown.

Vicky Innes - SDEF Administrator

Vicky is the key administrator for the Equality Unit funded
side of SDEF and has been invaluable in supporting the
organisation through the many changes it has encountered
since her appointment. Vicky is the principle
administrative support to the CEO, but also works with
the full team on activities such as our Access Panel
Conference and AGM and other events.
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Inform

What We Do

SDEF is involved across a wide range of work, ensuring that the many voices of
disabled people are heard and listened to on a local and national level. We work to
bring real change to the lives of disabled people, to inspire and to motivate others to
be inclusive and informed in their attitude towards disabled people, and to bring the
message of equality to all. You can read more about our outcomes from our website:
http://tinyurl.com/g9ramib

Inform Policy Access Panels
We keep informed We work with We support access
of new developments our members to Panels across
in disability news influence Scottish Scotland to enable
to pass on to our Government decisions them to reach out to
members and policies their communities

Engagement Support Joint work
We speak to members We hold events, We work with many
so that we know what training and give organisations on
the key issues are for practical guidance on projects and

disabled people in disability and access initiatives aimed at

Scotland related issues iImproving equality

These are just some of the many key activities in which SDEF is involved. You can
find out more about what we're doing by visiting our website at www.sdef.org.uk
Better still, why not become a member, it's free! That way, you will be kept

informed of disability related news through our printed publication 'Open Door’,
e-newsletters and consultations. More importantly you can become involved in what
we do, giving us your thoughts and contributions.

SDEF work to make a difference for disabled people, promoting equality and inclusion
across Scotland. Get in touch with us if you would like to know more or get involved.
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Inform

Access Panel contribution to SDEF business
Over the last six months SDEF have organised various

consultations events with Access Panels throughout Scotland.

The events were a huge success and have increased the profile of
SDEF and most importantly Access Panels.

Contact Police Scotland: Have Your Say Your Way

Police Scotland worked in partnership with the Scottish Disability Equality Forum to
hold six regional events across Scotland. The aim was to work with communities to
ensure that everyone in Scotland has fair and equal access to contact Police
Scotland through their Service Centres.

Transport Scotland Accessibility Events

Transport Scotland hosted and Accessibility Summit in Edinburgh on March 24
March 2015. In the lead up to the summit Transport Scotland, together with SDEF
and other stakeholders, held a series of meetings which raised almost 50 issues for
discussion.

Healthcare Premises Accessibility Focus Group

NHS Health Facilities Scotland (HFS), which is a division of NHS National Services
Scotland (NSS), was asked by the Scottish Government to host this event to discuss
accessibility to healthcare premises across Scotland. The purpose of the event was
to better understand how to the meet the needs of users, with a focus on removing
barriers to provide inclusive access to NHS premises.

The importance of Access Panel input

SDEF would like to thank the volunteers from the Access Panels who came
along and contributed to the discussion at these events. Without your passion,
commitment and desire to improve access in your community, these events
would not happen and your voice would not be heard.
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Access Panel Network Scotland

About Access Panels

Access Panels are groups of local volunteers, including
disabled people, who come together to improve access in
their local communities.

Access Panel 3
Network

This does not just mean access to the built environment.
Access Panels are increasingly concerned with ‘access' in the
fullest sense, including: roads; employment; education;
health; transport; the countryside and leisure and recreation etc. There are Panels in
nearly every local authority area across Scotland.

What Access Panels Do?
Panels provide a valuable service in their communities, including:
ngaging with local authorities and other public bodies on access matters
and independent living
xamining and advising on building warrant applications and planning
AUndertaking site visits

Many take on specific projects, such as:

/&Researching and publishing local access guides for disabled people and Tourism
ADisseminating information on access and independent living

/&Oﬁering advice and guidance to architects and designers

What benefits do Access Panels bring to communities?

Access Panels can help their communities in many ways including:

ACreating a better physical environment for all

AAssisting local authorities, public bodies and designers to meet their statutory

obligations.

APromoting full social inclusion
ncouraging people to take ownership of what happens in their own communities
eeping access and independent living issues to the fore.
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Access Panel Network Scotland

6 ways to Get Involved

1. Join your local Access Panel
www.accesspanelnetwork.org.uk/directory-panels

2. Be on our mailing list and join SDEF
www.sdef.org.uk/index.php/become-a-member

3. Like our Facebook Pages
o Scottish Disability Equality Forum
Access Panel Network

4. Follow us on twitter
O SDEForum
AccessPanelNet

5. Come along to our events

6. Spread the word and encourage your
friends, family and colleagues to join
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The History of Access Panels

Office bearers of Kilmarnock
Forum and Strathclyde Forum
on Disability called for an all
Scotland Disability Group.

1996 A Steering Group was formed
with seven disability forums.

The Steering Group gained support

of the then Scottish Office to establish

a national forum on disability. Voted 1997
that Disability Scotland be

involved to provide ongoing support.

Disability Groups wanted to see

Scottish forum established and
1999 interim committee was formed to

consider the membership.

Disability Scotland ceased to exist
and it was only with the
determination, commitment and 2000
financial input of the committee
that the venture continued.

Administrative support with the
Scottish Council for Voluntary
2001 Organisations (SCVO) was
set up Charitable status with
inland revenue was granted.

The organisation became a
Company Limited by Guarantee
and SDEF was elected the 2003
umbrella body for access Panels.
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Access Panel Award Ceremony

And the winner is........

The Access Panel Award Ceremony was held to celebrate the end of the Access
Panel Training Programme 2014-2015, and to recognise and promote the excellent
work of the Access Panels. SDEF would like to thank the Access Panels who
submitted award nominations on behalf of their Panel.

Given the numbers of excellent business proposals and projects discussed at the
training events, we were overwhelmed by the quality of the submissions made, the
variation and complexity of the work being done and the commitment by all to
improving the lives of disabled people.

The work Access Panels are involved in varies from practical improvements across
Education, Transport and Planning to changing attitudes and behaviours. Whilst all of
the work is valuable in its own right, the changing of attitudes and behaviours is
critical if we are to achieve our collective aims and objectives.

The most successful element of the Training Programme was without doubt the
opportunity for Panels to network, where they were given the opportunity to share
their experiences, along with their knowledge and skills. SDEF hope relationships
will continue to flourish in the coming years, and this will help the panels to further
grow in strength and unity.
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Access Panel Award Ceremony

And so to the winners of the Awards......
The Award categories were based on some of the subject areas contained within the
training programme.

Most Successful Business Outcome
1st prize: Badenoch & Strathspey Access Panel (BASAP)
Raising Disability Awareness in Schools

BASAP developed a business outcome to raise the awareness of disability in
schools. This outcome has become a reality as they embark on delivering sessions
to 9 primary schools in their geographical area. They will deliver these sessions to
over 200 pupils. They are working in partnership with other organisations and
individuals to provide an understanding of all disabilities and the differing barriers,
including deaf, sight and physical impairment. High school pupils, staff, Parent
Councils, the local press and Bus Companies are all working in collaboration with
BASAP to assist with facilitation and transport, supporting a true community ethos to
deliver what has now transferred from an outcome to a project.

The desired outcome is that 'primary school pupils will increase their understanding
and experience of the various types of disability that affects all age groups'.

This project will also hopefully raise the profile of the local Access Panel, engage the
younger generation and increase their knowledge of disability, relating this to friends
and relatives, and encouraging schools to integrate disability as a relevant subject

for the curriculum.

4 . o
Morag Campbell stated in the nomination "every
school has enthusiastically signed up for these
awareness days, that in its itself is proof of how
worthwhile this project is".
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Access Panel Award Ceremony

Most Successful Business Outcome
Runner -up: Cumnock & Doon Access Panel
Raising Disability awareness in schools

Cumnock and Doon developed a business outcome to raise awareness and
understanding of disability within schools. Similar to Badenoch and Strathspey, the
Panel are now in discussion with the local secondary school to deliver a project
which will provide training sessions to S1 and S2 students. These sessions are
being delivered in partnership with disabled people and will include sight, hearing
and mobility impairment.

The desired outcome is that 'students will have increased their knowledge through
hands-on experience and an increased understanding of the many disabilities people
have within their community, including their school.

The school are keen to consider these sessions as part of the student skills audit and
add to the school curriculum.

As part of this outcome planning, Cumnock & Doon also have S5 & S6 students
assisting with the administration of their panel, and are finding the sharing of skills
and expertise is a two-way process, where the students increase their awareness of
disability, and the panel benefit from the students' media skills.

(Von Jackson, Cumnock & Doon Access
Panel made the following statement in
the Nomination "we have asked to be
nominated for the most successful
business outcome because it is happening,
and all because we have attended your
(SDEF) training sessions, and built on

our strengths and confidence". b
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Most Innovative Project

1st Prize: Lochaber Access Panel

(In association with the Highland alliance)
The Planning Protocol

Lochaber Access Panel initiated the project to develop

a Planning Protocol with Highland Council. This protocol

enables Access Panel members to have more influence

over current developments and to create a more disabled

friendly environment. It provides an effective way to direct

new developments towards the employment of inclusive

architecture principles by ‘catching' them at the pre-planning stages, and therefore

the ability to influence developers, and their designers, towards founding their project
on an 'access for all' basis.

This protocol has now been adopted by all eight Highland Access Panels, known as
the Highland Alliance. It promotes a consistent approach and has obtained a
commitment from the council to consult in an effective way.

5000 copies of the protocol have been distributed across the Highland area and
guarantees that Highland Council will:

APromote the work of the Panels and facilitate pre-application meetings with
developers

AFormaIIy consult the panels directly and ensure that decisions are taken in
light of the S D Q rdvifé/

Malcolm Macleod, Head of Planning and building standards said in his
letter of evidence "the protocol was agreed with the local access Panels to
strengthen and formalise the links with the council's planning and building
standards processes, in recognition of the important advice the access
panels could provide in terms of disability access".



